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2. DESIGNATION OF REQUEST Indicate one.
RECOGNITION REQUEST The petitioner requests certification
O as exclusive representative of the barganing unit
CHANGE OF REPRESENTATIVE The employees in the
O bargaining unit desire to designate the petitioner as their
exclusive bargaining representative.
ECERTIFICATION The employees in the bargaining unit no
{onger wish fo be represented by any employee organization.
EMPLOYER PETITION - DEMAND FOR RECOGNITION The
employer has been presented with one or more demands for
recognition {per attached documentation) and requests a
determination by the Commission.
EMPLOYER PETITION - INCUMBENCY QUESTIONED The
O employer has a goaod faith belief (per attached documentation)
that a majority of employees no longer desire to representation by
the incumbent bargaining representative.
4, OTHER RELEVANT FACTS Indicate one.

Additional information is set forth on separate sheets of paper
ttached to this petition.
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§. SHOWING OF INTEREST

A petition filed by an organizalion or employses must be accompanied by a

showing of interest indicating that the pelitioner has the support of 30%
of the employees in the bargaining unit.
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4. Other Facts

Petitioner charges the employer, the State of Washington, through the actions and
directions of the Labor Relations Office, and the Dept of Revenue, with Unfair Labor
Practices which denied employees the right to communicate about decertification,
intimidated and threatened employees from signing decertification cards when they did in
fact support decertification, and with encouraging membership in the WPEA by
discriminating in regard to any term or condition of employment against employees who
leave union membership through the publicly announced proposal to charge non union
employees more for health care as a result of CBAs now under negotiation.

These violations of RCW 41.80.110 (1) (a), (b) and (c) may have caused a shortfall in the
showing of interest. The LRO and Dept of Revenue were repeatedly notified of the
problems, and suggestions and offers were refused. In Fact the Unfair Practices were
mcreased and continued through April 1, 2009.



